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This booklet describes the operations of the Money 
Purchase Benefit Category of the Rhodia Pension 
Fund and the benefits it offers members. Please 
note that if you are a member of the Final Salary 
Benefit Category, this booklet does not apply to you.

You can join the Money Purchase 
Benefit Category if you are from 
one of the Money Purchase 
Benefit Category’s participating 
companies in the UK and you 
are between 16 and 74 years 
old. If you are between 22 and 
State Pension Age, you will be 
automatically enrolled, as long 
as you earn over £9,440 (for the 
2013/14 tax year).

This booklet is designed to help 
you with the various decisions you 
will need to make as a member, 
and to help you plan the way you 
build your pension.

The booklet is divided into sections 
which will enable you to find any 
information you are interested in 
quickly. It also includes worked 
examples to help you understand 
your benefits.

Although plain English has been 
used throughout this booklet, 
certain technical terms have to be 
used, and these are explained in a 
glossary on page 26-27.

Trust Deed and Rules

The information in this booklet 
summarises many aspects and 
benefits of the Money Purchase 
Benefit Category. A full and 
thorough description of the Money 
Purchase Benefit Category and 
all the conditions under which 
benefits are payable is contained 
in the Definitive Trust Deed and 
Rules, which is the legal document 
governing the payment of benefits. 
In the unlikely event that any terms 
described in this booklet differ 
from those in the Rules, the Rules 
will prevail.

Further information

If you have any questions once 
you have read this booklet, you 
should contact your HR Contact 
or pension administrator.

Details of where to find further 
information are in the Help and 
information section on page 15-18.

Make time for your future
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The Money Purchase Benefit Category offers you 
and your family financial protection, both while you 
are working for the Company and in retirement.

The Money Purchase Benefit Category provides:

•	 	a	pension	for	life	once	you	retire	-	i.e.	a	lifetime	annuity;

•	 	the	opportunity	to	exchange	part	of	your	pension	for	a	tax-free	cash	
sum;

•	 	increases	to	your	pension	benefits	to	help	protect	them	against	the	
effects	of	inflation	if	you	choose;

•	 	a	lump	sum	benefit	if	you	die	in	service,	plus	pensions	for	your	
Spouse/Dependant(s)	and	children;

•	 the	opportunity	to	retire	early;

•	 	an	enhanced	pension	payable	immediately	if	you	have	to	retire	due	to	
ill-health	(subject	to	trustee	approval);

•	 	the	opportunity	to	pay	additional	tax-free	contributions	to	boost	your	
pension	benefits	(Additional	Voluntary	Contributions);	and

•	 	portability	–	if	you	leave	the	Company, you may be able to transfer 
your pension benefits into any registered pension arrangement that 
you choose to join in the future.

Face values

Please note

 Income Drawdown is NOT allowed under the Fund’s Trust Deed & 
Rules. A drawdown pension allows you to take income from your 
pension pot while the pot remains invested.

If you are not eligible for automatic enrolment, you may opt into the 
Money Purchase Benefit Category at any time.

If you are automatically enrolled you may opt out of the Scheme 
within one month of being enrolled and it will be as if you were never a 
member of the Scheme.
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How it works

	 •		you	can	choose	to	pay	
between 3% and 100% of your 
Pensionable Salary into your 
own Member’s Account 
(subject	to	tax	limits);

	 •		the	Company also pays 
contributions;	the	amount	
depends on your age and how 
much you wish to pay, ranging 
from	5%	to	12%;

	 •		your	Member’s Account is 
invested, and you can choose 
from the investment options 
offered;	and

	 •		you	can	save	as	much	as	you	
want towards your pension.

At your chosen retirement age the 
value of your Member’s Account 
and any Additional Voluntary 
Contributions (AVCs) will be used 
to buy your retirement benefits.

Your Member’s Account may be 
used to provide one or more of the 
following: 

	 •		a	pension	for	you,	for	life.	
Normally, this will be paid 
monthly	in	advance;	

	 •		a	pension	for	your	Spouse/
Dependant(s) payable after 
your	death;

	 •		a	tax-free	cash	sum	of	up	
to 25% of the value of your 
Member’s Account and your 
AVCs,	if	applicable;

	 •	annual	pension	increases.	

You can ask the Trustee Directors 
to arrange a package of benefits 
different from the options already 
outlined. For example, if you do 
not wish to provide a pension for 
your Spouse or partner, or if you 
are single, you can buy a larger 
pension for yourself. 

Details of how to select your 
package of benefits will be 
provided to you closer to your 
Normal Retirement Age (NRA) 
or the date that you wish to leave 
the pension scheme if notification 
of a different date has been given. 
Your decision on what type 
of pension you purchase at 
retirement is final and cannot 
be changed at a later date.

The Money Purchase Benefit 
Category works by accepting a 
percentage of your salary paid 
at regular intervals into your 
Member’s Account. It does 
not guarantee the final level of 
benefit you will receive. The 
actual pension you will be able to 
purchase at retirement depends 
on:

	 •		the	amount	that	you	and	the	
Company	contribute;

	 •		the	investment	returns	earned	
on your Member’s Account;

	 •		the	type	of	pension	that	
you choose to purchase at 
retirement;	and

	 •		the	cost	of	these	pension	
benefits when you retire.

One of the most important factors 
is how long you contribute to your 
Member’s Account: the earlier 
you start the more potential your 
Member’s Account has to grow.

In addition to the pension you are 
building up while a member of the 
Money Purchase Benefit Category, 
you are also earning State Second 
Pension (S2P), as long as you are 
paying full rate National Insurance 
Contributions (NICs). S2P is the 
replacement for the State Earnings 
Related Pension (SERPS).

Changing circumstances

The Money Purchase Benefit 
Category provides its members 
with flexibility and choice – you 
may change your contribution 
levels monthly, to suit your 
changing circumstances.

Please note that the deadline for 
submitting any changes to your 
HR Contact is the 10th of each 
month. You can also pay extra 
money into the Money Purchase 
Benefit Category known as AVCs 
and aim to build up more pension 
benefits.

There are no charges for switching 
your investment choices or 
increasing/decreasing your 
contributions.
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You can join the Money Purchase Benefit Category if you are a Solvay employee 
and you are between 16 and 74 years old. If you are between 22 and State 
Pension Age, you will be automatically enrolled, as long as you earn over 
£9,440 (for the 2013/14 tax year). Your start date will be advised on your email 
notification that you will receive from our pension administrator Capita via their 
online platform Orbit.

If you are automatically enrolled 
into the Money Purchase Benefit 
Category and you don’t wish to 
join, you must complete an opt-
out notice within one calendar 
month of receipt of your automatic 
enrolment email notification. This 
can only be done online via Orbit 
and ticking the relevant box. Your 
refund will be returned in your 
next pay, provided it is before the 
payroll cut off (10th of month) or 
the one thereafter.

If you wish to join the Money 
Purchase Benefit Category and 
do not meet the auto-enrolment 
criteria you will still be invited to 
opt-in to the scheme online via 
Orbit.  You will receive an email 
notification shortly after joining the 
company.

The Government will also allow 
you the option to contribute to the 
Money Purchase Benefit Category 
and a personal or stakeholder 
pension scheme without any 
restrictions on the amount paid, up 
to the Annual Allowance.

Leaving later

You can leave the Money 
Purchase Benefit Category at any 
time, providing you give at least 
one month’s notice to the Trustee 
Directors by completing a Leaving 
the Money Purchase Benefit 
Category form. This is available 
from your HR contact. Any 
benefits that you have earned will 
be preserved and you can choose 
whether to leave them in the 

Money Purchase Benefit Category 
or transfer them out, for example 
to a personal or stakeholder 
pension or any new employer’s 
arrangement. If you leave within 
two years of joining the Money 
Purchase Benefit Category, you 
may receive a refund of your 
contributions, to your Member’s 
Account and investment returns 
on them or your own contributions 
without investment returns if 
higher. (See Time to move on 
on page 14). In some cases you 
may be able to tranfer benefits to 
another arrangement.

Rejoining

If you do decide to leave the 
Money Purchase Benefit Category, 
you will have the opportunity to 
rejoin in the future. Contact your 
pension administrators for more 
details.

You may also be automatically 
re-enrolled at certain points in the 
future.

Financial advice

By law, under the Financial 
Services and Markets Act 2000, 
no one within the Company nor 
the Trustee Directors will be able 
to give you personal financial 
advice. Your HR Contact, for 
instance, can explain the options 
available to you, but cannot 
advise whether to join, or how 
much to pay. If you would like 
specific advice based on your 
personal financial circumstances, 
you should consider talking to an 
Independent Financial Adviser 
(IFA). If you do not have an IFA you 
can visit www.unbiased.co.uk 
which will give you details of IFAs 
in your area. An IFA may charge 
you for any advice given.

Time to begin
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Contributing to the Money Purchase Benefit Category

Your contributions automatically receive full tax relief (up to certain limits) 
and this means that your membership costs less than you might at first 
think. See the examples on page 20.

You can choose to contribute between 3% and 100% of your 
Pensionable Salary to your own Member’s Account (subject to 
the Annual Allowance which is detailed on page 26). In addition, 
the Company makes the following contributions, depending on your 
contribution rate and your age:

Core Contribution Rates (as a percentage of Pensionable Salary)

Age You pay Company pays

All ages 3% 5%

Should you wish to pay further contributions, you may take advantage 
of additional Company	contribution	payments;	these	details	are	shown	
below. The Company will pay double your additional contribution to a 
maximum of 12% subject to the relevant age band limits.

Optional Contribution Rates in addition to Core Contribution 
Rates (as a percentage of Pensionable Salary)

Age You may pay up to Company pays up to

30-39 1.0% 2.0%

40-49 2.0% 4.0%

50 upwards 3.5% 7.0%

Employees may pay contributions above these levels up to a total of 
100% of Pensionable Salary but no further contributions will be 
paid by the Company. For practical purposes you must have sufficient 
monthly net pay to support any such additional payments.

The	above	contributions	are	invested	each	month;	you	can	choose	in	
which funds, from those described in the investment leaflet you will 
receive when you join. For existing employees, copies are available from 
your HR Contact, or on the intranet. When you retire, you will be able 
to take a tax-free cash sum and use the balance to purchase pension 
benefits.

The more time over which you and your Company contribute, the more 
time your Member’s Account will have to grow, and the more pension 
benefits you will be able to purchase, although this can’t be guaranteed.

The cost of purchasing your pension will also be dependent on the 
annuity rates at the time.

Time is money



Rhodia Pension Fund Money Purchase Benefit Category – November 20138

Changing contributions

The Money Purchase Benefit 
Category is very flexible and you 
may change contributions monthly. 
You may also take advantage 
of additional payments from the 
Company. Please note that the 
deadline for submitting any changes 
to your HR Contact is the 10th 
of each month. If you are paying 
additional contributions which 
exceed those illustrated in the 
tables relevant to your age, as you 
become older and move between 
the age ranges detailed in the 
Optional Contribution Rates table, 
the Company contribution will 
automatically increase with effect 
from the 1st of month coincident 
with or following your birthday.

If you decide not to make any 
changes, then you do not need to 
take any action – you will continue 
at the same level of contribution.

There are no charges for switching 
your investment choices or 
increasing/decreasing your 
contributions.

AVCs

Please note that you have the option 
to pay more into your Member’s 
Account, up to a maximum 
of 100% of your Pensionable 
Salary, subject to the Annual 
Allowance in any one tax year 
(see page 26 for more information). 
This is known as paying Additional 
Voluntary Contributions (AVCs).
 For practical purposes you must 
have sufficient monthly net pay 
to support any such additional 
payments.

	 •	 	This	arrangement	is	designed	
to help you build up more 
pension benefits through regular, 
additional tax-free contributions.

	 •	 	It	works	in	a	similar	way	to	your	
main Member’s Account, 
except that the Company does 
not contribute – it’s your savings 
plan.

	 •	 	AVCs	are	particularly	useful	if	you	
are planning to retire early, or if 
you joined the Money Purchase 
Benefit Category later in your 
career, since you have less time 
in which to build up benefits.

	 •	 	You	choose	the	extra	amount	
you wish to pay and, when 
you retire, your AVC account is 
used to buy additional pension 
benefits.

No-one working for the Company 
or the Trustee Directors can advise 
you on whether or where to pay any 
AVCs. For advice based on your 
personal financial circumstances 
you may wish to talk to an 
Independent Financial Adviser (IFA), 
who may charge you for any advice 
given. If you want to find an IFA in 
your local area, visit  
www.unbiased.co.uk. 

There may be other ways 
of increasing your pension 
benefits which suit you and your 
personal circumstances better 
than paying AVCs through the 
Scheme. Before investing in any 
financial product you should 
take independent financial 
advice.

Time is money (continued)
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Family leave

If you are away from work to have 
a baby, your membership of the 
Money Purchase Benefit Category 
will continue during your maternity 
leave.

During any period of paid 
maternity leave the contributions 
you pay will be based on the 
pay you actually receive. The 
contributions the Company 
pays will be based on the pay 
you would have received if you 
had been working normally. 
The Company will also pay 
the difference between the 
contributions you actually pay and 
those you would have paid if you 
had been working normally (but 
not any AVCs).

During any period of unpaid 
maternity leave neither you 
nor the Company will pay any 
contributions. If you wish, when 
you return to work you can 
pay backdated contributions 
for this period. If you do, the 
Company will also pay backdated 
contributions. You will usually be 
given a four week period from 
the date of your return to decide 
whether you wish to pay arrears of 
contributions.

You will continue to be covered 
for the Money Purchase Benefit 
Category death in service benefits 
(see page 12) for your full period 
of maternity leave, regardless of 
whether you are contributing or 
not.

If you do not return to work after 
maternity leave, you will cease to 
be an active member of the Money 
Purchase Benefit Category. Your 
options will be as described on 
page 14.

Past benefits

The Trustee Directors will only 
accept transfers into the Money 
Purchase Benefit Category on 
an individual basis from personal 
or stakeholder pensions or from 
other Company pension schemes 
in which you had contracted-in 
service. Any transfer values taken 
into the Money Purchase Benefit 
Category will be invested in the 
same way as your Member’s 
Account.

There are no charges for 
transferring-in.
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Drawing your pension.

Taking tax-free cash

When you retire, you have the 
opportunity to exchange part of 
your final pension for a tax-free 
cash sum. 

You can currently take up to 25% 
of your Member’s Account 
as a tax-free cash sum, subject 
to the Money Purchase Benefit 
Category’s limits. The remainder 
must be used to purchase pension 
benefits. Taking cash will reduce 
the amount available to purchase 
pension benefits.

Early retirement

You may be able to retire from 
age 55, with the consent of the 
Company.

If you intend to retire before your 
NRA, you must remember that 
you will have had less time to build 
up your Member’s Account and 
gain from investment returns. Your 
Member’s Account at retirement 
will, therefore, be smaller. The cost 
of purchasing pension benefits 
is higher the earlier you retire, 
because your retirement period is 
likely to be longer.

When you reach retirement, you 
will need to purchase a pension 
from an insurance company either 
personally or via an Independant 
Financial Adviser. The cost of this 
pension will vary in line with the 
decisions you make in relation to 
the level of any pension increases 
you may wish to provide for any 
Spouse/Dependant(s). The cost 
will also fluctuate from time to time 
to reflect prevailing annuity rates 
at the time of the purchase of your 
pension.

Choosing your annuity

The Trustee Directors understand 
that it may sometimes be difficult 
for members to decide which 
insurance company to use or the 
options available when purchasing 
a lifetime annuity. To help with 
this decision, the Company have 
appointed a specialist broker to 
assist if required. Please note this 
service is taxable and treated as a 
benefit-in-kind if used.

Flexible retirement

With the consent of the Company 
and Trustee Directors, you may 
be able to draw your pension 
early and continue working for the 
Company, provided you are at 
least 55. If you wish to consider 
this option you should speak to 
your HR Contact to discuss the 
options available.

Working beyond your NRA

With the agreement of the 
Company, you may continue 
to work beyond your NRA and 
remain in the pension scheme. If 
you do this, you have two options:

a)  your pension may be deferred 
until you retire, and you may 
cease paying contributions or

b)  you can continue paying 
contributions and build up 
a larger pot. The Company 
would also continue payments.

Your Member’s Account 
balances would continue to be 
invested in the funds of your 
choice.

You are able to draw your pension 
at any time after your NRA.

Death in retirement

The Money Purchase Benefit 
Category can provide valuable 
financial protection for your 
Spouse and Dependant(s) 
on your death in retirement, 
according to what type of pension 
you choose to purchase at 
retirement. However, you should 
plan ahead when purchasing 
retirement benefits and consider 
whether your personal/marital 
circumstances are likely to change 
during retirement.

Payment

Remember, pensions are treated 
as earned income, and are taxed 
in the same way as your current 
earnings, under the PAYE system. 
Pensions are paid in accordance 
with your annuity provider’s terms.

Pension increases

The increases to pensions in 
payment will depend on the type 
of pension that you purchase at 
retirement.

Time to relax
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Divorce or dissolution 
of a civil partnership

If you get divorced or dissolve 
your civil partnership your benefits 
under the Money Purchase Benefit 
Category may become subject to 
a court order. This would require 
the Trustee Directors to allocate a 
specified part of your retirement 
benefits and death benefits under 
the Money Purchase Benefit 
Category to your ex-Spouse or 
your ex-Civil Partner. Your State 
Second Pension benefits may also 
be affected.

If a court order applies to your 
Money Purchase Benefit Category 
benefits you will be given details 
of the reduction to apply to your 
benefits. Any pension deducted 
from your own entitlement will 
count towards your ex-Spouse’s 
or ex-Civil Partner’s Lifetime 
Allowance rather than your own.

On divorce or dissolution you 
should tell the Trustee Directors 
about the changes in your 
personal details. You should also 
consider changing any Form of 
request you previously completed.

The Trustee Directors may charge 
you for the cost of any work in 
connection with a divorce or 
dissolution of a registered civil 
partnership.

The Money Purchase Benefit Category 
and the State Pension Scheme

The Money Purchase Benefit 
Category operates in conjunction 
with the State Pension Scheme.

There are two parts of the State 
Scheme:

 The Basic State Pension (BSP), 
which is a flat rate retirement 
pension paid to everyone who has 
paid sufficient National Insurance 
contributions.

 The State Second Pension (S2P), 
which is an additional pension, 
currently related to your earnings. 
From 2016, the State Second 
Pension (S2P) is being abolished 
and will be replaced by a single 
flat-rate state pension. You 
can find out more about State 
Pensions at https://www.gov.
uk/browse/working/state-
pension 

The Money Purchase Benefit 
Category is not contracted-out 
of the S2P and so you build up 
benefits in both the Basic State 
Pension and the S2P while you are 
a member of the Money Purchase 
Benefit Category.

By 2018 the State Pension Age 
(SPA) for women will be 65, as 
it is currently for men. Under 
current law SPA will increase to 67 
between 2034 and 2036, and 68 
between 2044 and 2046.
The government has now 
proposed that the increase in SPA 
to 67 should be accelerated and 
take place by 2026, rather than 
2036. These changes are not yet 
law and still require the approval of 
parliament.

You may be able to obtain a 
forecast from the Department for 
Work and Pensions (DWP) of how 
much pension you are likely to 
receive from the State. Visit www.
gov.uk or phone 0845 300 0168 
for details.

If you do not have a full NI 
contribution record, you may need 
to pay extra contributions to make 
sure you get your full BSP.

If you are a married woman and 
cannot get a full BSP on your own 
NI record, you may be able to get 
one based on your husband’s 
record, if he is receiving his BSP 
and you are over SPA.

If you are a widow or widower, you 
may be able to get a BSP based 
on your husband’s or wife’s NI 
record.

If you are divorced and cannot get 
a full BSP based on your own NI 
record, you may be able to get one 
based on your former husband’s 
or wife’s NI record. They do not 
need to be receiving their pension.

There is more information on State 
pensions on the DWP website at 
www.gov.uk
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You and your Spouse/Dependant(s) are protected should you die while a 
contributing member of the Money Purchase Benefit Category or become too ill 
to continue working. The benefits payable are based on the prospective service 
you could have had with the Company.

Death in service benefits

The death in service benefits 
comprise:

	 •		a	refund	of	members’	
contributions in excess of the 
core level of contributions plus 
investment return.

	 •		a	lump	sum	of	four	times	your	
Pay at the date of your death.

Your Spouse or Dependant(s) 
will be given the choice of:

a)  a pension for the rest of their life 
equivalent to 1% of your Pay for 
each year of your prospective 
service (i.e. all your service in 
the Money Purchase Benefit 
Category, plus all the service 
you could have completed 
to your NRA. This pension is 
subject to a minimum of 20% 
of your pay and a maximum 
of 40% and will be increased 
each year when in payment, in 
line with the Money Purchase 
Benefit Category’s pension 
increase policy. It may be 
reduced if your Spouse or adult 
Dependant is more than ten 
years younger than you, subject 
to the discretion of the Trustee 
Directors;	or

b)   a one-off lump sum payment 
up to the full value of the 
Member’s Account.

If no Spouse’s pension is payable 
the Trustee Directors may pay a 
pension to one or more of your 
Dependants not exceeding (in 
total) the Spouse’s pension, in 
accordance with the Rules.

Pensions for your children

A maximum of two children’s 
pensions may also be payable at 
a rate of one half of the Spouse’s 
pension, in accordance with the 
Rules. The pension will be paid 
until the child is 18 or 23 if in full-
time education.

Nominating your 
Beneficiaries

The Trustee Directors have the 
final decision on who receives any 
lump sum, but they will take your 
wishes, as indicated on your Form 
of request,	into	account;	and

You can nominate beneficiaries 
and Dependants by completing 
a Form of request. You should 
review your nominations regularly 
and complete a new form if your 
personal circumstances change.

 

In times of need
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Ill-health retirement

If you are forced to retire due to 
long-term, serious ill-health, you 
will receive: 

•  an initial pension of 50% of your 
Pensionable Salary from the 
date of your ill-health retirement 
from the Scheme, subject to 
the Money Purchase Benefit 
Category’s limits (and without 
any deduction for the LEL).
Ill-health retirement pensions are 
increased in line with the Money 
Purchase Benefit Category’s 
pension increase policy. 

•   a lump sum equal to one-quarter 
of your Member’s Account;	

Regarding your pension from 
your NRA, it will be assumed 
that you have been in the Silver 
(1.5%) option of the Final Salary 
Benefit Category from the date 
of your enforced retirement until 
your NRA, and you will receive a 
Final Salary pension on this basis. 
For more details, see your HR 
Contact.

Contributions from you and the 
Company will cease at the point 
of ill-health retirement.

Note
Ill-health retirement pensions 
are granted at the discretion of 
the Trustee Directors and the 
Company if you are unlikely to 
be able to engage in any suitable 
employment at any time before 
your NRA. Independent medical 
advice will be obtained.

Ill-health pensions may be 
suspended or reduced if you fail to 
produce medical evidence of your 
continued incapacity or if your 
health improves.
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Leaving the Money Purchase Benefit Category

The leaving benefits available to you will depend on the 
length of time you have been a member of the Money 
Purchase Benefit Category. You must give at least one 
month’s notice in writing to the Trustee Directors.

Less than two years’ 
membership…

	 •		If	you	have	been	a	member	
of the Money Purchase 
Benefit Category for less 
than two years, and you have 
not transferred-in benefits 
from another scheme, you 
will receive a refund of 
your contributions to your 
Member’s Account and the 
investment returns due on 
them or your own contributions 
without investment returns if 
higher. The refund will be taxed 
at a special rate (currently 
20% on the first £20,000 and 
50% on any further amount) 
irrespective of your original rate 
of tax. Any investment gain 
on the members contributions 
are not liable to tax charges 
when making a refund but the 
member should declare this 
part of the payment on a self-
assessment form.

		•		If	you	have	between	three	
months and two years’ 
membership, you may be able 
to transfer your benefit to a 
new employer’s scheme or 
to a personal or stakeholder 
pension. This transfer option 
would need to be exercised 
within three months. There are 
no charges for transferring out.

Two or more years’ 
membership…

You will have two choices.

 You can leave the pension benefits 
you have built up within the Money 
Purchase Benefit Category and 
receive them at your chosen 
retirement age. This is known 
as a Deferred Pension. Your 
Deferred Pension will either 
increase or decrease according 
to the individual investment 
performance of your Member’s 
Account, from the date you 
leave the Money Purchase Benefit 
Category until payment of your 
pension commences.

Unlike a personal pension scheme, 
you are unable to contribute to the 
Money Purchase Benefit Category 
once you leave the employment of 
Solvay.

or

 You may be able to transfer your 
benefit, at any time after leaving, to 
a new employer’s scheme, or to a 
personal or stakeholder pension. 
A transfer value will be issued 
which is your current Member’s 
Account value (see Transfer 
values below). There are no 
charges for transferring out.

Early retirement

Deferred pensions may be 
paid from any age over 55, with 
the agreement of the Trustee 
Directors, but will usually be less 
than you would receive at your 
NRA as your contributions have 
not been invested for as long 
and the cost of the pension will 
be higher as it will probably be 
paid for longer. (Early retirement 
through ill-health can be taken at 
any age).

Transfer values

A transfer value, which will usually 
be your current Member’s 
Account value, may be paid 
to another registered pension 
arrangement.  
 
There are no charges for 
transferring out.

Requests for a statement of 
your transfer value may be 
made in writing to our pension 
administrators at the address on 
page 15, although you are only 
entitled to one free statement per 
year. The statement will normally 
be supplied within three months.

Unlike a personal pension scheme, 
you are unable to contribute to the 
Money Purchase Benefit Category 
once you leave the employment of 
Solvay.

Time to move on
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Member services

You will receive a benefit statement 
every year which will show the 
following:

	 •		the	current	value	of	your	
Member’s Account

	 •		contributions	made	during	the	
year and the funds in which 
they have been invested

	 •		your	Prospective Pension 
entitlement at your NRA

You also have access to our 
pension administrator’s online 
computer system, which will show 
your personal information. Much 
member correspondence will be 
via this medium so it is important 
that our pension administrators, 
Capita, hold an up to date email 
address in addition to your other 
contact details.

The Annual Report and Accounts 
from the Trustee Directors will 
illustrate how the Money Purchase 
Benefit Category is performing. 
All members are sent a version 
which contains updates on 
the composition of the Money 
Purchase Benefit Category and 
any legal developments. It is a 
shorter version of the full Report 
and Accounts, a much larger and 
more technical document, which 
contains all relevant figures. This 
is available from the Pensions 
Department upon request.

Pensions Administration

If you have any queries relating to 
your pension benefits or actual 
pension payments please contact 
Capita directly:

Rhodia Pension Fund
PO Box 2217
Bristol
BS99 7HU

Helpline Number : 
0844 391 2403

Fax No: 
0844 391 1999

Email: 
Rhodia@capita.co.uk

If you have any general queries 
about the Money Purchase Benefit 
Category which Capita cannot 
help with, please contact:

The Pensions Department
Rhodia Pensions Trust Limited
PO Box 80
Trinity Street, Oldbury
West Midlands, B69 4LN

Tel No: 
0121 541 3783 / 3857 / 3893 or 
0776 876 5445 

Fax No: 
0121 541 3864

External bodies

There are a number of other 
organisations that may be able 
to help you with rights under this 
and former schemes. They act as 
watchdogs on pension schemes 
and provide a further system of 
checks and balances to protect 
your rights and benefits – see the 
next page for details.

Help and information
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The Pensions Regulator

The Pensions Regulator is the 
UK regulator of work-based 
pension schemes. Its aim is to 
improve confidence in work-based 
pensions by protecting members’ 
benefits and encouraging high 
standards and good practice 
in running pension schemes. 
Contact details are shown below:

The Pensions Regulator
Napier House
Trafalgar Place
Brighton
East Sussex
BN1 4DW

Tel No: 
0845 600 0707

Website:  
www.thepensionsregulator.gov.uk

Email: 
customersupport@tpr.gov.uk

The Pensions Advisory 
Service (TPAS)

The Pensions Advisory Service 
(TPAS) is an independent and 
voluntary organisation giving free 
help and advice to members of 
the public who have a problem 
concerning either a company 
or personal pension scheme. 
TPAS will also assist with general 
enquiries on State pension 
schemes. It cannot give specific 
advice on an individual’s State 
pension entitlement. The TPAS 
service is available to anyone 
who believes he or she has 
pension rights: this includes 
working members of pension 
schemes, pensioners, those with 
deferred pensions from previous 
employment and dependants. 
The address for TPAS is:

11 Belgrave Road
London 
SW1V 1RB

Pension Helpline: 
0845 601 2923

Women and Pensions Helpline: 
0845 600 0806

Website: 
www.pensionsadvisory 
service.org.uk

Email:
Use online enquiry form on 
website.

Help and information (continued)
Time to move on
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The Pensions 
Ombudsman 

If TPAS cannot help you, you 
can contact the Pensions 
Ombudsman, who may investigate 
and determine any complaint or 
dispute of fact or law in relation to 
an occupational pension scheme 
referred to him. However, the 
Pensions Ombudsman normally 
insists the matter is first dealt 
with through the Money Purchase 
Benefit Category’s own internal 
dispute resolution procedures and 
raised with TPAS. If you have any 
complaint or dispute that cannot 
be resolved by the internal dispute 
resolution procedures or by TPAS, 
you may refer it to the Pensions 
Ombudsman at:

11 Belgrave Road 
London 
SW1V 1RB

Tel No: 
020 7630 2200

Website:
www.pensions-ombudsman.org.uk 

Email:
enquiries@pensions- 
ombudsman.org.uk

The Pension Tracing 
Service

The Trustee Directors have given 
information about the Money 
Purchase Benefit Category, 
including details of an address at 
which they can be contacted, to 
The Pension Tracing Service. This 
service, run by the Department 
for Work and Pensions, may 
be of help to you if you need to 
contact the trustees of a previous 
employer’s pension scheme and 
cannot trace them yourself.

The service may be contacted at:

The Pension Tracing Service
The Pension Service
Tyneview Park
Whitley Road
Newcastle-upon-Tyne
NE98 1BA

Tel No: 
0800 122 3170

Website:
www.thepensionservice.gov.uk
www.pensiontracingservice.com

Email
Use online enquiry form on 
website.
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Help and information (continued)

Restrictions on the use 
of your benefits

You may not charge, assign or 
otherwise dispose of your benefits 
under the Money Purchase Benefit 
Category.

Monetary obligation to 
employers

Your benefits may be reduced 
on account of any debts owed to 
your Company arising out of your 
negligent, fraudulent or criminal 
act or omission.

Amendment/
discontinuance of the 
Money Purchase Benefit 
Category

The Company intends to keep 
the Money Purchase Benefit 
Category in force. However, it may 
be amended or discontinued at 
any time. In the event of the Money 
Purchase Benefit Category being 
discontinued, the assets of the 
Money Purchase Benefit Category 
would be used to provide benefits 
in accordance with the Rules. 
Benefits under the pension 
arrangement would be provided 
from the amounts in the individual 
Member’s Accounts.



Management of the 
Money Purchase Benefit Category

The Trustee Directors have a legal 
responsibility to carry out the
terms of the trust and act in the 
interests of members. They must
ensure that benefits are paid in 
accordance with the Rules of the
Money Purchase Benefit Category, 
and that contributions are invested
for the benefit of all members. 
They are helped by independent,
professional advisers such as 
actuaries, auditors and solicitors.

Investment managers

You are offered a choice of funds, 
run by investment managers
appointed by the Trustee 
Directors. The Trustee Directors 
must set guidelines for all fund 
managers so that any risk, which
is inevitable with all investments, 
is kept within reasonable 
limits. This is one of the areas 
covered by the Money Purchase 
Benefit Category’s “Statement 
of Investment Principles”. The 
“Statement of Investment 
Principles” is available through the 
Pension Department.

HM Revenue & Customs 
(HMRC) regulations

The Money Purchase Benefit 
Category is registered with HMRC.

Data Protection Act 1998

In order to run the Money 
Purchase Benefit Category 
properly the Trustee Directors hold 
certain personal information about 
each Money Purchase Benefit 
Category member, including 
name, address and date of birth 
and other information needed 
to calculate Money Purchase 
Benefit Category benefits for 
you and your Dependants. This 
information is only available to the 
Trustee Directors, the Company 
and the Money Purchase Benefit 
Category’s professional advisers. 
It can only be used by them to 
calculate and provide benefits 
and for the efficient running of the 
Money Purchase Benefit Category. 
If any relevant information about 
you, such as your address or 
marital status changes please 
advise your HR Contact as soon 
as possible, as it is important that 
records are kept accurate and up 
to date. If you have left the Money 
Purchase Benefit Category, please 
contact the pension administrators 
(contact details are on page 15).

The Money Purchase Benefit Category is managed separately by a Trust Company 
on behalf of members.
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Contributions and the 
cost of membership

Use the table below to calculate the actual cost of membership. These tables take into account the tax relief on 
your contributions.

Example 1 Example 2 Example 3 Example 4 Your
figures

A Annual salary £22000 £26000 £30000 £34000

B Age 25 35 45 50

C A - £5,668 Pensionable 
Salary

£16332 £20332 £24332 £28332

D Your chosen annual 
contribution rate

3% 4% 6% 6.5%

E Company annual 
contribution rate

5%
(5%)

7%
(5%+2%)

9%
(5%+4%)

12%
(5%+7%)

F C x D Your annual 
contribution

£489.96 £813.28 £1459.92 £1841.58

G F / 12 Monthly contribution £40.83 £67.77 £121.66 £153.47

H G x 0.20** Less tax relief (basic 
rate taxpayer)

-£8.17 -£13.55 -£24.33 -£30.69

I G - H Net monthly cost £32.66 £54.22 £97.33 £122.78

J I x 12 / A x 100 Cost as a % of 
annual salary

1.78% 2.5% 3.89% 4.33%

*  Example 3 highlights a member paying a higher contribution rate than illustrated in the core & optional 
contribution tables on page 7.

** If you are a higher rate taxpayer, the tax relief figure for this calculation is 0.40.

Note
Remember that you will also earn benefits from S2P (an earnings-related pension) from the State.



Benefits at retirement

Example 1 – Membership of the Money Purchase Benefit Category

Sarah joined the Money Purchase Benefit Category at age 29 and retired at age 60, 31 years later. During her 
membership, she and the Company contributed at the following rates:

Age Sarah’s contribution  
(% of Pensionable Salary)

Company’s contribution 
(% of Pensionable Salary)

29 3% 5%

30-39 4% 7%

40-49 7%* 9%

50 upwards 8%* 12%

* Note that Sarah chose to pay higher contributions than in the core & optional contribution tables on page 7.

When Sarah retired, she had a final Member’s Account balance of £275,000. She chose to buy a pension 
for herself and a 50% pension for her Spouse, payable on her death. Sarah also chose to buy a pension that 
increases in line with the Retail Prices Index (up to a maximum of 5% p.a.), i.e. Limited Price Indexation, to help 
protect her income from the effects of inflation. Based on the market rates which applied when she retired 
(costs will fluctuate from time to time to reflect prevailing interest rates), every £1 of pension cost her £22.50. 
She therefore purchased a pension of:

£275,000 / 22.5 = £12,222.22 p.a.

for the first year, increasing thereafter. In addition, she received State earnings-related benefits, as she had 
been contracted-in to the State scheme during her membership of the Money Purchase Benefit Category.

Tax-free cash

Alternatively she could have taken 25% of her Member’s Account as a tax-free sum:

(£275,000 x 25%) = £68,750

and purchased a residual pension of:

(£275,000 - £68,750) / 22.5 = £9,166.67 p.a.
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Benefits at retirement (continued)

Example 2 – Forecasting your pension from the Money Purchase Benefit Category

Daniel joined the Money Purchase Benefit Category on his 28th birthday.

His Pensionable Salary was £25,000 and he chose to contribute at the rate of 4%. How much pension would 
he be able to purchase at retirement?

The actual amount will depend on a number of factors.

 1.      How much Daniel contributes over his working career (and, consequently, his Company’s 
contributions).

 2.  The investment returns on Daniel’s funds.

 3.   The amount by which Daniel’s salary increases over his working career, as this will determine the actual 
amount of money contributed to his Member’s Account.

 4.   The age at which he chooses to retire – the earlier he retires, the more his pension will cost (as it may 
be payable for a longer period) and he will have had fewer years of contributions.

 5.  The type of pension that Daniel chooses to buy.

To give an example, we need to make some assumptions about these factors, so let’s assume that:

 1.   Daniel contributes 4% of his Pensionable Salary up to age 40, 6% from age 40 to age 49, and 6.5% 
thereafter. The Company will, therefore, contribute 5% to age 30, 7% between ages 30 and 39, 9% % 
between ages 40 and 49, and 12% thereafter.

So Daniel’s total contributions (assuming he retires at age 65) look like this:

Age Daniel’s contribution  
(% of Pensionable Salary)

Company’s contribution  
(% of Pensionable Salary)

Total contribution (% of 
Pensionable Salary)

28-29  *4.0%  5.0%  9.0%

30-39  4.0%  7.0%  11.0%

40-49   *6.0%  9.0%  15.0%

50 upwards  6.5%  12.0%  18.5%

* A higher employee contribution is paid than illustrated in the core & optional contribution tables on page 7.

 



 1.   Let’s assume that Daniel’s investments grow by 7% each year.

 2.  And his salary increases steadily by 4% each year.

The actual calculations to forecast Daniel’s Member’s Account at age 65 are complex and not shown here. 
Let’s assume he accumulated a fund of £987,500 at age 65. Although £987,500 may look like a lot now, 
remember that Daniel’s salary at retirement would have increased to £106,702.25 (£25,000 x
(1.0437).

 3.  Let’s see the effect of purchasing different types of pension benefits:

Type of pension Cost for every £1 of 
pension purchased*

Amount of pension 
purchased £p.a.

Pension as a %age of 
salary at age 65

A    An index linked
pension for 
Daniel… plus a 
50% pension for 
his Spouse on his 
death

19.0 51,973.68 49%

B An index linked
pension, just for 
Daniel

16.5 59,848.48 56%

* The cost of purchasing pension may vary.
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Death benefits

Example 3 – Death in 
retirement benefits

The benefits payable to a Spouse 
and Dependants after a member 
dies in retirement depend upon 
the benefits that the member 
purchases on retirement. The 
higher the level of Spouse’s 
benefits purchased, the more 
expensive the pension will be to 
purchase and, therefore, the lower 
the member’s pension will be.

Example 4 – Death in 
service benefits

Melanie dies at age 44, having 
been a member of the Money 
Purchase Benefit Category for 15 
years. When she died, her salary 
was £19,000.

The following benefits were 
payable to the beneficiaries as
detailed on Melanie’s details: in 
this case, a husband
and two eligible children:

•		A	tax-free	cash	sum	of	four	
times her pensionable salary 
(see page 27 for a definition of 
pensionable salary) =  
4 x £19,000 = £76 ,000.

A refund of member’s 
contributions in excess of the 
core level of contributions plus 
investment return.

•		A	pension	for	her	Spouse equal 
to 1% of her pay for each year of 
her prospective service.

	 	 •		Her	husband’s	pension	=	
1% x 15 (years of service 
to date of death) + 1% x 21 
(number of years from death 
to age 65) x £19,000 = 36% 
x £19,000 = £6,840 p.a. This 
pension is payable for the 
rest of his life and would be 
reviewed	each	year;

   
    or

	 	 •		A	one-off	lump	sum	payment	
up to the full value of the 
Spouse’s pension.

•		In	addition,	children’s	pensions	
up to the rate of one half of her 
husband’s pension would be 
paid to each of the children, 
in accordance with the Money 
Purchase Benefit Category 
Rules (subject to the total of 
all pensions under the Money 
Purchase Benefit Category Rules 
not exceeding 100% of Melanie’s 
Prospective Pension).

Melanie’s children’s pensions 
would be £6,840 / 2 = £3,420
p.a. each. When one of the 
children no longer qualifies, the
remaining Child would still receive 
a pension of £3,420 p.a. Only
two eligible children’s pensions are 
payable at any one time.



Ill-health benefits

Example 5 – Ill-health 
pension paid to age 65

The Trustee Directors approved 
Jackie’s application for early 
retirement due to long-term ill-
health at age 57. She earned a
salary of £26,000 p.a. She is 
paid an immediate pension of 
50% of her salary (without any 
LEL deduction) up to age 65. So 
Jackie receives an initial pension 
of £26,000 x 50% = £13,000 p.a., 
reviewed each year, up to age 65. 
A lump sum equal to one quarter 
of her Member’s Account would 
also be paid.

Example 6 – Ill-health 
pension paid from age 65

At age 65 Jackie’s pension would 
be re-calculated on the basis that 
she is a Silver Section member 
of the Final Salary section. Her 
pension would be based on her 
actual Pensionable Service 
plus Pensionable Service she 
could have had, had she remained 
in service until her NRA. The 
pension would be based on her 
Final Pensionable Salary as at 
the date of her actual retirement, 
which is £21,060. The calculation 
is set out below.

•		Jackie	will	be	assumed	to	have	
been in the Silver (1.5%) option 
of the Final Salary section. If she 
had 20 years of Pensionable 
Service, her pension would be:

20 x 1.5% x £21,060 = £6,318 p.a.

plus, from age 57 to 65:

8 x 1.5% x £21,060 = £2,527.20 p.a.

£6,318 + £2,527.20 = £8,845.20 p.a.

This pension would be reviewed 
each year.
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A timely reminder

Annual Allowance

You can save as much as you 
like into any number and type of 
registered pension scheme and 
get tax relief on your contributions 
up to 100% of your annual UK 
earnings (or £3,600 if this is 
greater), up to a limit. This limit is 
known as the Annual Allowance. 
Any contributions above this 
limit do not receive tax relief. The 
Annual Allowance currently stands 
at £50,000 and is due to reduce to 
£40,000 for the 2014/15 tax year.

 
Child

A legitimate child, step-child or 
adopted child of a member, or one 
accepted by the Trustee Directors 
as such. The child must be under 
18, or 23 if in full-time education.

Civil Partner

A person who is in a civil 
partnership with you under the 
Civil Partnership Act 2004.

Company

Solvay.

Deferred Pension

Pension benefits held under the 
Money Purchase Benefit Category, 
which are preserved if you leave 
the Company, or if you opt out 
of the Money Purchase Benefit 
Category.

Dependant

•		Spouse or Civil Partner

•		Anyone	in	the	opinion	of	the	
Trustee Directors who was 
financially dependent on you 
at the time of your death or 
dependent because of disability 
or had a financial relationship of 
mutual dependence.

•		Any	of	your	children	(including	
adopted) under the age of 23 or 
over age 23 but dependent on 
you due to disability.

Final Pensionable Salary

The higher of:

•		the	average	of	the	three	best	
consecutive years’ revalued 
gross earnings, less the 
corresponding LEL, in the last 
13	complete	tax	years;	or

•		basic	earnings	over	the	last	12	
months less the corresponding 
LEL. Basic earnings include shift 
premiums, rostered overtime. 
(This excludes any annual bonus 
which may be paid.)

Fund Year

The period of 12 months from 1 
April to 31 March of any year.

Glossary of terms



Lifetime Allowance

This is the total limit on all of your 
pension savings that will qualify 
for tax relief and will apply to all 
of the pension benefits you build 
up over your entire working life. 
The Lifetime Allowance for the 
2013/2014 tax year is £1.5 million. 
This is due to fall to £1.25 million 
for the 2014/15 tax year.

LEL

This is the Lower Earnings Limit 
set by the Government each year,
and broadly equal to the single 
person’s Basic State Pension. For
the tax year 2013/2014 it is 
£5,668.

Member’s Account

This is an account set up in your 
name into which your own and 
your Company’s contributions 
are paid along with any investment 
returns. The value of your 
Member’s Account may go 
down as well as up and is subject 
to an Annual Management Charge 
(AMC).

Normal Retirement Age 
(NRA) 

The NRA of the pension scheme 
is the first of the month coincident 
with, or following your 65th 
birthday. However you are able 
to remain in service beyond this 
date and continue in the pension 
scheme. Members are also able to 
elect a ‘Target Retirement Date’. 

 

Pay (for death in service)

4 x the greater of the highest 
salary of a member in the 5 years 
immediately preceding the date 
of death or the member’s basic 
annual salary at the date of death.

Pension Input Period

The period over which your 
pension savings are measured 
for comparison with the Annual 
Allowance. The Pension Input 
Period runs from 6 April to the 
following 5 April.

Pensionable Salary

Your gross earnings minus the 
corresponding LEL.

Pensionable Service

Your years and complete calendar 
months of service in the Money 
Purchase Benefit Category.

Prospective Pension

The pension a member could 
have earned had they stayed in 
Pensionable Service until their 
Normal Retirement Age.

Spouse

The person you were married to, 
or your registered Civil Partner, 
at the date of your death.

Issued by the Trustee 
Directors of the Money 
Purchase Benefit Category

November 2013
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All information, tax rates and 
fees are correct at time of 
publication.




